
cited and recognized for its professional-
ism and integrity in molding the studen-
try of healthcare fields. Founded in Pano-
rama City, California in 1996 as Preferred 
Training Center, the school has experi-
enced tremendous growth in both course 
offerings, as well as campus locations. 
PCN schools are now conveniently lo-
cated in Van Nuys, Los Angeles 
(Wilshire), Carson, West Covina, and 
Bakersfield, and San Francisco. 
 

By:  Allan M. Mediante,  
       Phil Press Institute 
 
WILSHIRE BLVD, Los Angeles - The Pre-
ferred College of Nursing (PCN), which 
comprised several campuses in Southern 
California, recently received prestigious 
awards which were all inspiring news to the 
students, alumni,  school officials and em-
ployees of the institution now marking a 
decade of  excellent service. During the 
recent Asian Pacific Islander -American 
Heritage Month celebra-
tion, the PCN was hon-
ored as one of the best 
education providers to 
Asians. The award was 
received by PCN CEO 
Bernard Sanchez.  
 
Sanchez also personally 
received another  cita-
tion award from organiz-
ers of  the June 12 Phil-
ippine Independence 
Day celebration. 
 
Throughout the years, 
the school has been 

ñWe are committed to providing students 
a superior level of training in the field of 
healthcare. This is reflected in the ex-
perience that our  
instructors bring to both classroom and 
clinical settings.ò Sanchez said.  
 
He adds, ñThe Administration, Faculty 
and Staff of the College are dedicated to 
provide guidance and support each step 
of the way, throughout the admissions 
process, and extending all the way 

through to assistance with re-
sume writing, interviewing skills 
and job placement, and lately 
with the founding of a nurses 
organization, pro fessional 
growth and social awareness.  
 
THE PROFESSIONAL FILI-
PINO NURSES SOCIETY  
 
One of the most prominent off-
shoot of the PCN is the organi-
zation of the Professional  Fili-
pino Nurses Society (PFNS). 
 

(Continued on page 4) 

PCN  punctuates  óDecade of Excellenceô  with awards 

Fastest Growing Profession in America  

By:  John Bedecarre and Scott Olster 

 

The number of registered nurses is expected to 

swell to 3.2 million by 2018, accounting for ap-

proximately 581,500 new jobs, according to the 

Bureau of Labor Statistics. That's up from 2.6 

million today, and it represents the largest overall 

growth projection out of all 

occupations in the U.S. econ-

omy, for good reason. 

 

Americans aged 65 and older 

will make up 19% of the popu-

lation in 2030, up from 12.4% 

in 2000. As the population 

ages and the growth of the 

working-age population slows down, there will be 

an increased demand for health care services in 

general, and home health care services in par-

ticular. In the past year, the home health care 

services industry has experienced sales growth of 

11.2%, making it the fastest growing industry in 

the U.S., according to Sageworks, a financial 

analysis company. 

 

Along with registered nurses, 

Sageworks projects that home 

care aids, physician assistants, 

pharmacists, and other medi-

cal professions will be in high 

demand for the foreseeable 

future.  
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Federal Student Aid come from 
the Federal Government - the 
U.S. Department of Education.  
It is money to help students pay 
for educational expenses at a 
postsecondary school.  Federal 
Student Aid covers expenses 
such as tuition and 
fees, room and 
board, books and 
supplies, and trans-
portation.   
 
For a student to 
qualify he must 
demonstrate finan-
cial need, be a U.S. 
citizen or an eligible 
non-citizen, have a 
valid social security 
number, register 
with Selective Ser-
vice if you are a 
male between 18-
25 years old, main-
tain satisfactory 
academic progress 
in school, and show that you 
are qualified to receive a post-
secondary education.  Before 
beginning a FAFSA gather the 

following documents: Start with 
your Social Security Number, 
driverôs license, income tax re-
turns, bank statements, and 
investment records.  Print a 
FAFSA on the Web Worksheet 
and write in your answers and 

gather your 
parents' infor-
mation then 
transfer the data 
to FAFSA on the 
Web.  Plan how 
to sign your 
FAFSA.  Sign 
e l ec t ro n ica l l y 
with a Personal 
Iden t i f ica t io n 
Number (PIN) or 
by mailing in a 
signature page.  
Speed up the 
process by sign-
ing your FAFSA 
e lec t ro n ica l l y 
with your PIN.  
Your parent can 

sign electronically too.  Check 
your eligibility for federal stu-
dent aid.  Note important dead-
lines. 

for communication;  
 
Collaboration  - by allowing 
moments of group discussions 
and teamwork acknowledging 
therefore the individual differ-
ences in beliefs, activities and 
needs; and  
 
Return Demonstration - by 
providing everyone the chance 
to verbalize, role play and or 
problem-solve a situation. 
 
Be assured that as a leading 
healthcare institution we are 
committed to producing entry -
level nurses who are competent 
and safe.   
 
We commit ourselves to excel-
lence by providing the best pos-
sible education through dynamic 
teaching and active learning. 

By:  Bernard Sanchez, RN, MSN 
 
PCN, LA understands the value 
of education and training in a 
responsible and productive soci-
ety.  We commit to participating 
in the process of developing 
studentsô self-worth and who 
are seeking career opportunities 
in the healthcare field.  
 
We aim to provide students with 
a solid foundation necessary to 
climb the nursing career ladder 
through the implementation of 
our curriculum that embodies 
the following:  
 
Participation  - that every stu-
dent will have his/her chances in 
participating in class activities 
with emphasis in the importance 
of understanding individual opin-
ions, questions, and the needs 
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Our School Mission...  

Federal Student Aid  H O R O S C O P E 
 

ARIES:  
Your conservative mind explodes when it has the opportunity to 

be free and create. You could be working in the wonderful world 
of computer gaming, or for a group of creative and independent 

young people.  
 

TAURUS:  
You should find this a nearly perfect time to be assertive and to 
move forward in your career. You have all of the drive and en-

ergy that you could possibly want --it should not be too hard to 
channel.  

 
GEMINI:  

There are new backup systems that you look into so that your 
ideas are not lost--then you move into action. Perhaps politics, 
law, education, travel and religion could be some of the areas 

you review.  

 
CANCER: 

You may be in an interesting job these days--detective or re-
search. You can update and increase your problem-solving abili-

ties faster than most --so you may find people requesting your 
help.   

 
LEO:  

There is a great deal of mental activity going on with you today. 

You seriously contemplate how to contain your temptation to 
communicate with others--there is work to accomplish.  

 
VIRGO:  

You often look for ways to be of service to others. You may have 
finally finished your part of a group project a little early and de-

cide to look for ways that will help the others in this group.  
 

LIBRA:  
It is important that you think about what you are going to say 
before you say it today. A meeting with an authority figure will 

encourage you to be expressive and you will want to choose your 
words carefully; facts equal power.  

 
SCORPIO:  

This is a time in which you discover new and different reasons to 
relish and applaud life. A kind of mini -revolution may find you 

developing your value system, allowing you to like new things.  
 

SAGITTARIUS:  
You use your mind to make clear choices and to think things 

through. Career decisions are unwavering and easy to plan. You 
see your way through ideas, concepts and your ability to commu-

nicate and express them to others.  
 

CAPRICORN:  
If you are working today, you will find that the day moves along 
very quickly. As the going-home time nears, you consider meet-

ing friends for dinner.  
 

AQUARIUS:  
In just about any social circle, you will shine --others will be im-
pressed with your knowledge of rather conceptual and spiritual 

ideas and your ability to present them to others.  

 
PISCES:  

Feeling in touch or in harmony with those around you helps you 
to enjoy open communication. It is a time when you should not 

be surprised at some sort of extra support or recognition, person-
ally or regarding your work situation.   



In todayôs very competitive job market 
and with the economic situation as it is, 
continuing your education and either 
advancing your career or changing your 
line of work is almost a must -do, just to 
survive.   

As a new nursing graduate, the outlook 
for steady work in the Los Angeles area 
is very good. LATimes.com reports that 
the need for skilled nurses of all levels 
will continue to grow as a large popula-
tion of residents continues to age and 
the overall general population focuses 
more on good health and wellness on a 
day to day basis.   

While the job market for nurses may be 
better than others, getting that job and 
beating your competition is even more 
important today than ever before. You 
are a certified nurse, however youôre also 

one fish in a large pond so setting yourself 
apart and making a winning impression 
are some of the things that will help get 
you that job.   

As you schedule your interviews, here are 
some ideas and suggestions that will help 
you win the work:  

Dress Professionally:  Donôt wear anything 
that will distract from your interview; no 
flashy jewelry or inappropriate attire or 
excessive piercings.   

Design a professional resume: profile im-
portant coursework, clinical experience 
and any early nursing highlights. List your 
job positions or clinical rotations, key re-
sponsibilities, accomplishments, rewards, 
recognition, credentials, licensing and 
education.  

Most importantly is to take advantage of 

our PCNLA resume review and practice 
interview sessions as youôre graduating.   

Be mindful of your non-verbal cues: Inter-
viewers are looking for a nurse to be well 
composed and professional. Non verbal 
cues are things like a firm handshake, a 
pleasant smile, direct eye contact, un-
crossed arms and an energetic tone of 
voice. 

These gestures reveal how you will inter-
act with future patients and are generally 
just as important as your verbal communi-
cation. 

Know the hospital or organization you 
want to join: visit their website or collect 
materials about the hospital in advance. 

Have a good understanding of how many 
beds/patients they can handle. Under-

(Continued on page 6) 

Filipino Nurses who are seeking further education and promotion 

in the nursing field.  

The mission of the Professional Filipino Nurses Society (PFNS) is 
to provide local, national and global initiatives that will empower 
its members by: 

Å  Promoting holistic growth including physiological, spiritual, and 
professional advancement through continued education, practice 
and awareness programs; 

Å  Developing a network to provide support, counseling, and men-
torship that fosters both personal and professional development; 
and 

Å  Enhancing the image of Filipino nurses by participating in activi-
ties and programs that further promote professionalism in the 
nursing practice. 

We salute all the Filipino Nurses all over the world for their dedi-

cation and the love for the career path that they have chosen.  

We ask that we come us one and 

become ambassadors to grow our 

membership. We need to create a 

worldwide community and invite 

others who share the PFNS mission 

to join our ranks. There is room for 

all, who share our desire and pas-

sion to improve the care of pa-

tients.  Let us all be catalyst of 

changeéa change for a better 

world!  Join us and be a member!   

Professional Filipino Nurse Society  

By:  Dr. Liza Cuyco, CPhT 

It is with great excitement and pride that we introduce Profes-

sional Filipino Nurses Society (PFNS), a non-profit, professional 

organization that aims to be the voice and advocate for the 

Filipino Nurses all over the world.  

We know that even though Filipino Nurses are highly regarded 

all over the world, we find that after graduation and after pass-

ing the Nursing Board Exam, there is still that hardship of 

knowing where to go, what to do next and how do we do it? 

According to the statistic, there are approximately 200,000 

graduates of nurses every year in the Philippines, but only 

2,500 are getting the right job for it.  

We at PFNS believes in a mission to prepare our members to 

meet the challenges of the nursing field by providing opportuni-

ties for continuing education with the help of mentorship by 

other professional 

nurses who have gone 

through the entire 

process.  As we under-

stand the value of edu-

cation and training in a 

responsible and pro-

ductive society, we 

commit to participate in 

the process of develop-

ing self-worthiness to 
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Now youôre a nurse! How do you get that job? 



Bernard Sanchez, who is also the founder and incumbent presi-
dent of the organization,  says the PFNS was conceived to pro-
vide continuous guidance and professional growth to the thou-
sands of graduates and alumni of the PCN.  ñNotwithstanding,ò 
he adds, ñthe PCNôs commitment to be an effective 
partner to all other healthcare institutions and pro-
grams in this country, prompted us to invite mem-
bership not only from 
our own alumni but all Filipino nurses and students 
all over the United States.ò 
 
ñI believe that each individual and  institution in-
volved in healthcare, particularly the nursing pro-
fession, should  seek further educational develop-
ment even after the schooling phase, even during 
the practice of the profession or occupation.  Thus, 
we came up with the organization of the PFNS, to 
promote professional advancement  and social 
awareness.  This, I think, is one of the most impor-
tant achievements that PCN has done,ò Sanchez 
added.  
 
LA GOVERNMENT HONORS PFNS 
 
Sanchez, echoed his statements following the hon-
ors  they received from the government of  this 
city.   
 
No less than the President of  LA City Council,  Eric 
Garcetti, personally handed the commendation 
award to Bernard Sanchez and co-founder Kristina 
Ultra, in the presence of hundreds of member -nurses from PCN 
and other institutions.  
 
The special ceremonies organized by Garcetti, was held  at the 
John Ferraro Council Chamber of Los Angeles City Hall, July 16, 
2010. 
 
The  Los Angeles City commendation program, reads: ñ... Join us 
in honoring the Professional Filipino Nurses Society (PFNS for 
their valuable contribution and service to the Filipino nurses in 
Los Angeles.ò 
 
The commendation award was also signed by Los Angeles City 
Mayor Villaraigoza. The PFNS commendation award was the liv-
ing proof of PCNôs commitment to ñgive back to the community, 
its share of blessings.ò ñWe give back to our Filipino nurse com-
munities in the form of continuing guidance as an eternal com-
mitment of our schools,ò Sanchez concluded. 
 
PCN ANNOUNCES MORE EDUCATIONAL OPPORTUNITIES  
 
Touted as the most affordable top -notch nursing school in 
Southern California, the PCN has been providing affordable edu-
cation to nursing and other health care students.  It provides  
interest-free monthly tuition arrangement to its students; Sallie 
Mae educational loans; and the GI/Montgomery Bill assistance. 
Very recently, it made available to its eligible students the Fed-
eral Student Aid. The Federal student aid comes from the US 
Education Department and pays tuition of deserving students, 

òDecade of Excellenceó Continued from page 1) room and board, books and school supplies.  The assistance 
comes in three categories: grants, work study and loans. In to-
dayôs very competitive job market and with the economic situa-
tion as it is, continuing your education and either advancing your 
career or changing your line of work is almost a must -do, just to 
survive.   

By:  Mark Cabigon, RN, BSN 

Checking multiple patients in the unit or floor during your round 
could be challenging.  A complete head to toe assessment during 
this rounds would prove taxing and time consuming especially if 
you have multiple tasks to do.  A quick assessment is necessary  
to cover the whole census.  This does not replace the complete 
head to toe assessment.  The following pneumonic may help. 

ABC IS VIP      

AðAirway 

BðBreathing 

CðCirculation (Bleeding and pulses included)      

IðIntegumentary for cuts and other lesions that developed  

Sðsign and symptoms out of normal  

VðVital signs including Pain. 

 

Ask the patient what is her or his main concern as of now and 
you may do the comprehensive history and physical and head to 
toe exam (Usually done by doctors and RNs). Prior knowledge in 
doing a physical assessment is required when doing these proce-
dures.  Make sure to document important points.  An iPhone, 
iPod touch app called H&P (available in the app store) is avail-
able for all your documentation needs so you can note of impor-
tant assessment data. 
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Quick Assessment When Doing Rounds  
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With recent media attention surrounding the bed bug infestation 

in New York City, healthcare professionals nationwide are seeing 

more patients for treatment of bed bug bites.  The bed bug in-

festation is spreading;  public healthcare agencies across the 

country have been overwhelmed by complaints about bed bugs.  

Experts blame increased global travel and the outlawing of DDT, 

a pesticide used to eradicate bed bugs, for the increase. 

Identification, Treatments And Drugs  

These crawling bugs feed off human blood.  The bite marks re-

semble mosquito or flea bites and maybe itchy and irritated.  

Bites may be random or in a straight line pattern.  According to 

the CDC, bed bugs do not transmit disease.  The redness and 

itch is associated with bed bug bites usually disappear within a 

week or two.  Antibiotics maybe prescribed to patients who 

develop a skin infection from scratching  the bites.  

Treating The Home  

Once the symptoms are treated, patients must tackle the bed 

bug infestation.  Professional pest control is recommended by 

the CDC, as over-the-counter pesticides are usually ineffective.  

Local environmental health officials should be contacted re-

garding controlling bed bugs in public places. 

Who Is At Risk?  

Everyone visiting an infested area is at risk for bed bug bites.  

Anyone who travels has an increased risk for being bitten and 

spreading bed bugs. 

interest in their business as well as find-
ing out about how you might fit in with 
their team.  

The more you know and the more you 
can ask about their specific situations 
just helps indicate your high level of in-
terest in working with that location and 
you will appear more engaged with the 
immediate needs of the hospital while 
showing youôre a much more valuable 
candidate. 

There are many other satiations you 
should think about and prepare for; re-
member the experiences youôve encoun-

tered during your clinical rotations, 
combine that with the research youôve 
done about the facility and you will be 
fairly well prepared for the interview.  

stand a universal profile of the doctors 
and nurses who work there and the types 
of patients they care for; in general, as-
sume you are already working there and 
ask yourself what you need to know to be 
successful. 

This information about the facility also 
leads you to form a series of questions 
that you should ask during the interview. 
Itôs not a one way street and interviewers 
are analyzing your level of knowledge and 

(Continued from page 3) 
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Now youôre a nurse!...  

Fighting Bed Bugs  

By:  Pam Bryant, RNC, BSN 

In this game we call life, integrity and honesty are more impor-

tant that just being fair. In the field of nursing, these traits be-

come a critical component in the type of care you will provide 

and the type of nurse you become. 

Cheating equals lying. The more tempted you are to do it, the 

easier it becomes. Once you get on that slippery slope, it be-

comes easier to take shortcuts. That can lead to disaster! Stu-

dents who struggle with subject matter are more likely to take 

shortcuts.  

Cheating has a price. While you may get away 

with getting that passing grade on the test or the 

perfect 10 on your homework, you may not be 

as prepared because the material wasnôt mas-

tered earlier. The consequences can be serious, 

both personally and professionally. It could cost 

you your enrollment in school, your confidence in 

yourself, or an even more serious consequence 

for a client.  

If you are having difficulties, donôt be afraid to 

ask for help. Study groups or teams can be help-

ful. You can also arrange extra help with an in-

structor or the director on your own. Success 

does not mean compromising your integrity. It is 

more important to be your personal best!  

Hey, No Cheating!  



By:  Mark Cabigon 

Remember, Income must be more than 
expenses.  There is no difference be-
tween earning 2000 dollars and spend-
ing 2100 dollars compared to earning 
2,000,000 dollars and spending 
2,100,000.  YOU ARE STILL BROKE!!! 

Credit cards, payday loans, title loans 
and other form of loans might be quick 
band aids and patch ups but they are 
toxic for the long term.  So we suggest 
that if you paid off a credit card, take 
those payments to pay off the other 
loans.  Example:  Loan1 100 a month at 
15%in payments.  Loan2 $200 monthly 
payment at 30 percent interest.  Pay off 
the loan2 first then the extra $200 loan 
payment that you were to pay the sec-
ond loan...pay it to your loan 1 so you 
can pay it off quickly.  Try earning at 
least $150 more per month and pay this 
to your highest interest loan...pay this 
on top of the current payment you are 
making so that you can pay it off faster.  

Shaping your financial future would 
take time and is a process. It is just like 
your workout.  With diet and workout 
and with a coach, you will get results 
faster.  Start by saving at least 30 per-
cent of your paycheck.  As mentioned, 
from the 30 percent savings, dedicate 
20 percent of it to pay your loans on 
top of the minimum payments you are 
making.  Start paying the very high 
interest loans like your payday loans 
and title loans then your credit card 
loans.  In a few years time, you will be 
debt free I guarantee...if you follow the 
simple process.  It is very easy and 
practical but the main reason why peo-
ple donôt do this is that it is very easy 
not to do it.  If your paycheck is not 
sufficient, then get another job or start 
a business you are familiar with.  For 
the extra 10% you have, invest this 
money to start a business or start a 
portfolio.  Donôt start a business if you 
do not know anything about it.  It is 
just like getting a rock and hitting your-

self with it on your head.  You might 
want to start a network marketing that 
has a good compensation plan and 
sales training and support and stick with 
it.  Donôt jump from one company to 
the other.  Do not invest in people if 
they do not know there trade or if they 
are still starting.  It would be too costly 
and the failure rate is very high.  Con-
sider this statistics:  Out of 100 busi-
nesses that started, in ten years there 
will be only one that survives.  I highly 
Recommend reading the books of 
Robert Kiosaki and playing the Cash 
flow 101 board games. 

By:  Bernard Matthew Sanchez, CEO  

No one could be so prouder than yours 

truly as President and CEO of the Pre-

ferred College of Nursing of Los Angeles 

(PCNLA), for the recent awards our 

school has been conferred. 

In a decade when science and technol-

ogy has soared to highest levels, the 

competition among education providers 

of healthcare is intense and therefore a 

label of excellence in this field could be 

too competitive.   

Yet, as a bulwark of academic profi-

ciency and competence, the PCNLA can 

stand with dignity and pride as one 

which is fit to receive prestigious 

awards.  It could be remembered that 

our school was honored as one of the 

best education providers to Asians dur-

ing the Asian Pacific Islander-American 

Heritage Month celebration. I personally 

accepted that award from the organiz-

ers.  Other citations on our excellent 

service also followed like the City of Los 

Angeles giving us a plaque of education 

service excellence awarded by LA City  
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Council president Eric Garcetti sealed 

and signed by the cityôs Mayor A.    

Villaraigosa. Further, our ABHES na-

tional accreditation and FAFSA (Federal) 

student grants and loans have taken 

effect this year 

For all those honors bestowed on our 

school, I owe a debt of gratitude to all 

who helped made PCNLA outstanding in 

the field of nursing and healthcare edu-

cation. Let this issue of our school publi-

cation honor and cite in return all those 

who labored with PCNLA, our faculty 

and staff, and most of all our supporters 

and partners in this undertaking.  

We did our best because we are com-

mitted to providing students a superior 

level of training in the field of health-

care, and we have competent instruc-

tors who carried out the task in both 

classroom and clinical settings.  

The PCNLA administration, faculty and 

staff are dedicated in providing guid-

ance and support to its wards, from 

admissions process, to job placement, 

and from professional growth to social  

awareness. Yes, an award for a job well 

done is appreciable as it is a gratifying 

phase of an institutionôs existence.  But 

the real crowning glory of PCNLA is its 

products.  And for this I am duty bound 

to salute our former wards, our former 

students, our alumni who are now prac-

ticing, in healthcare institutions, what 

they learned from PCNLA. 

All those who passed through the por-

tals of PCNLA and who are now en-

gaged in efficient and fruitful healthcare 

services, are the light-bearers and trum-

peters of our decade of excellence. 

They are the shining evidence of what 

we have achieved for the academe!  

Without their success, there is no 

PCNLA success to speak of.  Without 

our alumniôs excellence there is no dec-

ade of excellence that the PCNLA could 

speak of.  

Without a PCNLA alumnae or alumnus 

working honestly and efficiently to make 

a difference in the life of an ill and suf-

fering patient, there is no honor and 

credibility to speak of. 



By:  Bernard Matthew Sanchez, RN, MSN 

Is there a real shortage of nurses?  While 
this perceived situation bugs the health-
care industry, there could be varied in-
terpretation as to the cause and reason 
of its existence.  

Undeniably, it is economic recession (on 
a worldwide scale?) that primarily pre-
vents hospitals, healthcare facilities and 
private providers from hiring sufficient 
number of nursing staff in order to be 
effective in their responsibilities towards 
medical patients. 

Given the reason of economic problem, 
the prevailing difficulty is deemed highly 
insurmountable from the point of view of 
healthcare institutions, yet the problem 
on the hiring of nurses cannot be ordi-
narily relegated to the dustbins, unlike 
other jobs. A facility can lay-off some 
personnel working on other tasks. They 
can do with a smaller number of clerks, 
or janitors, or accountants, but not the 
nurses.  An insufficient number of nurs-
ing staff would make the healthcare facil-
ity inutile in its avowed duty to serve the 
public. Everybody get sick and everybody 
needs care. Everybody needs a nurse!  

If a facility cannot afford to hire the re-
quired number of nurses, it better close 
shop. On the other hand, if it finds hard 

to hire qualified and accredited nurses, 
the healthcare facility faces a very per-
plexing problem. 

A host of other reasons result to the 
nursing shortage. One is the inability of 
hospitals and health care facilities to 
hire nurses because there is a lack of 
supply. While other countries like the 
Philippines, has an 
excess of nursing 
professionals; ac-
creditation and 
immigration prob-
lems prevent their 
being hired in this 
country.  

Thus, the shortage 
of nurses stems 
from the lack of 
qualified ones.  
This is where the 
healthcare aca-
demes come in. 
This is why even 
the government is 
compelled to give assistance to the 
nursing schools to lure career seekers 
into the nursing profession and voca-
tion. 

Some says nursing is a social business. 
That could be because the nurse lis-
tens, talks, and interacts with the pa-

tient.  The nursing profession, however, is 
nobler than that. More than a business, it 
is a fountain of hope and care, an avoca-
tion that looks up to models that pro-
duces the likes of Saint Theresaôs and 
Florence Nightingales. 

To address the nursing shortage in this 
country, the healthcare academes should 

take to task the 
molding of genu-
inely-motivated 
nurses to become 
pillars of hope, 
love and care.  
Not just as mere 
profession or vo-
cation but an avo-
cation.  

The government 
and the health-
care academes 
should solve, 
hand in hand, not 
just the problem 
of shortage of 

nurses and other healthcare profession-
als, but more the shortage of genuine, 
caring and loving nurses. 

These are the caregivers that people need 
in times of medical crisis and extreme ill 
health. Let the academes address this 
shortage. Let them produce healthcare 
workers who are willing and able to listen 
with their hearts. Whom the sick and eld-
erly can share their hopes, fears and inti-
macies.  

Are there enough nurses who, while tak-
ing blood samples, gamely chat with pa-
tients about partners, families, friends, 
jobs, entertainment and the problems of 
economy? They are not talking to patients 
or colleagues. They are talking to loved-
ones. 

Academes should inculcate compassion-
ate care on the lessons of nursing, more 
than the technical side. A nurse should be 
reflective on how the patientsô lives have 
been significantly changed by ailment and 
physical or emotional turmoil, so that he 
or she can relate with them, counsel them 
and their families  too.  

Indeed, if these issues are not addressed, 
there could be a swelling shortage of 
nursing and care-giving workers now and 
in the future.  

tions. 

Possible HIPAA Violations  

HIPAA regulations require that we 

maintain the confidentiality of patients 

we treat.  There are significant financial 

sanctions for failing to comply with HI-

PAA regulations. Recently, several 

nurses from a healthcare facility were 

fired for discussing a patient issue 

online. Their intentions were good: to 

find out the best way to treat the pa-

tientôs condition, but the outcome was 

that the patient could have been identi-

fied from the information presented, 

even though it was vague. In addition 

to HIPAA violations, they also violated 

facility policy by discussing patient is-

sues in a non-work environment.  

By Anonymous 

Social Networking is everywhere. Your 

organization, your friends, your local 

restaurant, political candidates, all have 

facebook pages.  The communication is 

instantaneous, detailed and available for 

all to see. 

Social networking helps us keep in touch 

with family and friends, and find out 

ñwhatôs happeningò in our neighborhood 

and the world. As healthcare profession-

als, we can learn about the latest best 

practices and healthcare updates as 

quickly as they occur. 

But social networking can blur the line 

between your professional and private 

lives, and may create certain risks if used 

incorrectly, even with the best of inten-
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By: Kristina Ultra, RN, Co-founder 

A greater challenge looms after a nurs-
ing student graduates from the aca-
deme. She must continue to strive for 
career growth and continuing profes-
sionalism in healthcare service. 

To all Filipino nurses and nursing stu-
dents, you have an effective advocate 
now.  The Professional Filipino Nurses 
Society (PFNS) is here for you. A grow-
ing organization, PFNS was conceived 
to provide you continuous guidance and 
professional growth, and an opportunity 
to join a supportive close-knit organiza-
tion. 

Wherever you are, whatever your pre-
sent assignment as a practitioner of 
your craft in the nursing profession, you 
need a support group in the larger com-
munity. 

In our experience, even the grown -ups 
and the scholarly need colleagues to 
share their ideals with, intensify social 
awareness, and seek parameters of 
empowerment. 

Joining the PFNS will provide you all 
these because it is the only nurse asso-
ciation that promotes career growth 
side by side with personality develop-
ment and social responsibility. 

To be an effective partner of your 
healthcare institution, you need profes-
sional advancement. PFNS is providing 

this through a network that gives sup-
port, counseling and mentorship. 

I believe that we, nurses should seek 
further educational development even 
after the schooling phase, even during 
the practice of the profession or occu-
pation. Due to this need, PFNS provides 
a holistic approach that dwells on 
physiological, spiritual, and professional 
advancement through continued educa-
tion, practice and awareness programs. 

Above all, in this era of competitiveness 
among races and cultures, we need to 
further the image of the Filipino nurse 
by participating in activities and pro-
grams that will promote professionalism 
in the nursing practice. 

The credibility of PFNS is unquestion-
able and admired.  It is for this reason 
that the City Government of Los Ange-
les bestowed a citation award to its role 
in promoting the welfare of Filipino 
nurses and providing ólocal, national, 
and globalô initiatives. 

The award was personally received by 
yours truly, during a special ceremony  
at the John Ferraro Council Chamber of 
Los Angeles City Hall in July 16, this 
year. The  Los Angeles City commenda-
tion signed by Mayor Villaraigoza , reads 

(in part): ñ... Join us in honoring the 
Professional Filipino Nurses Society 
(PFNS for their valuable contribution 
and service to the Filipino nurses in Los 
Angeles.ò 

Nurses Mentoring Nurses Program  

PFNS members will have the opportu-
nity to work closely with professionals in 
the nursing career who can personally 
relate with them their experiences and 
even share their frustrations and chal-
lenges of the profession.  New PFNS 
members are assured of enormous sup-
port from professional members. 

Educational Assistance Program  

PFNS will provide assistance to individu-
als, students or professionals who need 
financial support for a continuing educa-
tion if they qualify in criteria set forth. 
These continuing education opportuni-
ties may include the following: a) vari-
ous review classes; (b) career speciali-
zations; (c) other education medium for 
professional improvement and job pro-
curement 

Global Outreach Program  

The opportunity to serve global commu-
nities as respected and sought-after 
experts in the field of healthcare. The 
PFNS members are empowered to reach 
out and support national as well as in-
ternational causes and organizations on 
issues that affect human rights, medical 
and health welfare. 

PFNS Signature Services  

The short range  objective that PFNS 
hopes to provide students and new 
members are assistance and support for 
successful undertaking of : - NCLEX- RN 
Exam and NCLEX-PN Examinations  thru 
sufficient preparation and training pro-
grams;  Employment Opportunities thru 
effective strategies; and easy procure-
ment  of Continuing Education courses. 

The PFNS challenge is not lip-service, I 
assure you my friends.  Try us. Join us!, 
and see the difference between com-
mitment and mere media-hype. 

billion is spent in the United States each 
year on treatment of breast cancer.  

Although the breast cancer diagnosis 
rate has increased since the early 
1990s, the overall breast cancer death 
rate has dropped steadily. This is largely 
due to increasing awareness of breast 
cancer resulting in earlier detection, as 
well as advances in medical technology 
producing more effective treatment 
options. 
 
As healthcare professionals, we need to 
understand this disease process and 
keep abreast of the latest research de-
velopments in the field, so that we can 
offer the best care to our breast cancer 
patients.  

By Anonymous 

During October, Breast Cancer Aware-
ness Month, you will hear a lot about, 
and possibly participate in, events that 
are designed to increase awareness of 
breast cancer, and  provide funding for 
breast cancer treatment and research. 

Although great strides have been made 
in breast cancer in the last 20 years, it 
remains the most common non-skin 
cancer and the second-leading cause of 
cancer-related death in women. In 
2009, 190,000 persons were diagnosed 
with breast  cancer  and more 
than40,000 women (and men) died 
from breast cancer. Approximately $8.1 

Breast Cancer Today  

The PFNS Challenge  
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In Retrospect  

By:  Bernard Matthew Sanchez 

Of Halloween Party and Friendships  

That was a real Halloween treat!  I doff my hat to our dear mem-

bers of the Professional Filipino Nurses Society (PFNS) and col-

leagues at Preferred College of Nursing, Los Angeles (PCNLA) for 

being ógameô that night of October 30, 2010.  We did have the 

wildest and most enjoyable time of our lives. Right?!  

A gala of individual costume inanities was worth all the laughs in 

the world. Who opposes the fact that professionals can be humor-

ous and sweetly ñinsaneò sometimes? Who would expect instruc-

tor, Marlon T., stealing the spotlight all night? Or was it the spot-

light stealing Marlon T.?  His óMost Creativeô get-up deserves the 

accolade, ditto with Snow White Kristina Ultra; Super Hero Arturo 

V., and Vampy Mike Recto of VNC18! 

Congratulations to the organizers of the PFNS and PCNLA Hallow-

een Party for a job well done!  

In hindsight, however, we may need to learn something from 

what we were celebrating. Halloween is the day before that holy 

occasion where we devote a time to honor the good models of 

our spiritual lives.  It is the eve of All 

Saints' Day.  At least, this is what his-

tory teaches us.  Halloween, originally, 

was celebrated by the  Celtic race 

(peoples of ancient Ireland, England, 

and Scotland).  

In the modern age, Halloween became 

a popular pastime for children in the 

United States, Canada, and the United 

Kingdom. Cultural notes point out that 

ñthe children dress up, often as witches 

or ghosts, and go from door to door asking for candy and saying 

"trick or treat."  

Aha! So what are adults doing in such occasion? Dressing up in 

mock clothes worn by weird creatures and famous people?, one 

may ask. 

Well, isnôt it good to be children once in a while? To be like small 

children is good for the heart.  Kids are friendly.  They do not 

harbor ill-feelings. They become angry 

but they never let their anger drown 

their hearts. They do not have hang-

ups or frustrations.  They readily for-

give and forget!  

The adult world could be a messy one.  

We have so many pressures and we are 

prone to all kinds of ambiguities 

whether in our careers or in relation-

ships, in the house or in the workplace. 

Oftentimes adults find it hard to shed 

their white -collar prides and velvety 

hang-ups to be friendly with each other 

and to indulge in childish camaraderie. 

Thank God we have a 

different world at 

PFNS. We are in good 

company.  Our asso-

ciation with each other 

is down-to-earth. This 

is the edge of PFNS. 

We enjoy together-

ness like little children, 

and share without 

rancor the blessings 

and fruits of our labor.  

What is more significant is the fact that to us at PFNS we are 

not only building friendships but strong relationships which are 

vitally important to happiness, good health, and personal suc-

cess.  Thus, in moments like our recent get-together, we do 

not only maintain our friendship, we create friendly relations 

through fun and companionship which can provide a source of 

entertainment. 

Is Friendship Important?  

But of course, as Anne Perry, a noted author of 

many bestselling novels, says, ñthe single charac-

teristic to be treasured in a good friendship is the 

willingness and ability of a true friend to overlook 

mistakes, human weaknesses, and errors of 

judgmentéò If we maintain a good and friendly 

relationship so that PFNS will endure and our 

collective mission and vision would be realized, 

this will also be carried on to our working rela-

tionships in our places of work such as in PCNLA. 

Activities that bring us together cultivate true 

friendships.  True friends build relationships through sharing 

even our intimate life details, and in gatherings like the recent 

one we had, we shared experiences that help us build trust. 

Trust is an attitude that is fundamental to friendship. Without 

our inherent trust of each other, we will be unable to grant 

freedom, to treat each other with respect and equality, and be 

supportive. Some say that trust is earned. But trust must be 

an assumed attitude that is fundamental to commitment to the 

relationship.  

If someone distrusts you until you prove trustworthy, you can-

not provide the freedom, respect, and support that nurtures 

and strengthens a 

relationship.  

And what has this got 

to do with Halloween?  

Well, in Halloween, 

the children say ñtrick 

or treat?ò In true 

friendship there are 

no tricks, only treat!  



By:  Alberto Ruiz 

The holiday stress is officially over.  Now 
that it is all said and done let us focus on 
what the holidays were really all about:  
fun times, joy, and a little bit of magic.  
 
I have always been one to believe that 
as the season approaches the task at 
hand is to try and capture the excite-
ment.  If we look back we 
can really appreciate the 
preparation that goes with 
the holidays and find it 
fun and rewarding.  
 
I have learned throughout 
the years that preparation 
is about more than just 
planning and scheduling.  
It's also about getting our 
spirits ready and open to 
the joy that's possible, 
that joy that we feel and 
the one that we provide 
to others through our 
actions. 
 
Looking forward to something fun ð and 
getting caught up in preparing for it ð is 
where good feelings begin.  Expecting 
good things puts us in a happy, excited 
mood.  And when we feel happy and 
excited, we can actually create the good 
experiences we want. 
 
It's easy for positive emotions to build 
and grow.  Thatôs one reason why the 
holiday spirit is so contagious. 

Create Your Own Holiday Tradit ion  

When one person is happy, it can lift the 
spirits of others.  They in turn pass this 
happiness on, and it all keeps going like 
a game of happy tag. 
Being in a spectacularly great mood 
doesn't mean there has to be a spectacu-
lar event to look forward to.  In fact, it's 
often the simple things that are the most 
meaningful and create the most joy for 
people.  

 
So it is time to think back, 
what mood did you create 
this holiday?  Was it one of 
joy and fun? Peace and 
love?  Giving and sharing?  
I am almost certain if the 
former was the case there 
is no doubt that you, 
friends, and family alike 
had a special holiday sea-
son. 
 
This past holiday season I 
put some real love into my 
giving by making my own 
gifts which is always the 
icing on the cake for those 

that you care about.  Holiday traditions 
of giving and sharing don't have to mean 
presents, of course.  Small kindnesses 
bring hope, comfort, and happiness to 
others, whether it's donating toys for less 
fortunate kids or being good company 
for elderly people. This time around I 
was encouraged to strengthen my feel-
ings of spirituality and peace by attend-
ing services or observing religious  

customs at home.  I have to admit this can 
help you feel more connected to your spiri-
tual side. 
 
From my experience Christmas is all about 
taking part in traditions, visiting people, car-
ing for others, creating surprises, and plan-
ning or attending parties and get -togethers 
these are all ways to share the spirit and joy 
of the holidays.  
 
Happiness is contagious and it multiplies. 
The more joy you give to others, the more 
joy you feel.  
 
I am always reminded how Christmas can 
help you to learn about yourself.  It's a 
chance to get in touch with what makes you 
feel happy and fulfilled; to learn which 
things put you in a great mood.  It's also an 
opportunity to see how a good mood affects 
your actions and outlook.  Are you smiling 
more?  Being just a little kinder to your 
neighbor?  Complaining less about minor 
everyday hassles? 
 
However, we all know someone in our family 
prone to the holiday blues, let us hope that 
you invited that person to join in your 
preparations in a sensitive, gentle way that 
lifts the person's spirits.  
 
It doesn't matter which holiday you cele-
brate.  Creating a positive mood and making 
good things happen as a result applies to 
any situation.  So create your own holiday 
tradition: preparing to feel joyful and ful-
filled. 

ABHES visits PCN - Daly City  

By:  Dr. Liza T. Cuyco, CPhT 

Preferred College of Nursing, Daly City (PCN, DC) started the 
year with a visit from the representative of the Accrediting Bu-
reau of Health Education Schools (ABHES).  Last January 3, 
2011, ABHES specialist Kelli Blocher, inspected the Daly City 
campus. This visit is the second step towards the accreditation of 
our non-main campus by ABHES.  ABHES is a private, non-profit 
independent accrediting agency recognized by the US Depart-
ment of Education. It has been at the forefront of advancing the 
quality of health education programs in the country. Each cam-
pus should prove that it has the educational, financial, opera-
tional, managerial, and physical resources to merit accreditation 
status. 
 
Ms. Blocher was met by Bernard Matthew S., RN, MSN, and 
yours truly, PCN, Daly Cityôs Director of Nursing and Chief Aca-
demic Officer, respectively. She made a visual inspection of the 
campus and perused the schoolôs files. Presently, PCN, DC, 
boasts a fully equipped (3-bed) skills lab and 2 classrooms.  

The campus is currently offering a part -time Nursing Assistant/
Home Health Aide (NA-HHA Program), approved by the California 
Department of Public Health. Ms. Blocher inquired about the 
schoolôs plans for expansion. The campus hopes to start a fulltime 
NA-HHA program soon and eventually a Vocational Nursing pro-
gram, after it receives approval from the BVNPT. Ms. Blocher also 
suggested that PCN might also consider offering Distance Educa-
tion in the near future.  
 
Director of Nursing, Bernard Matthew, stated that PCN expanded 
to the Bay area hoping to attract students in Northern California to 
gain the same quality of education offered by the main campus in 
Los Angeles. His aim is to prepare the Daly City students with the 
necessary skills to succeed in the field and to provide Daly City 
with a steady supply of well trained health care professionals.  
 
The Daly City campus currently offers a part-time program 
(weekends). Clinical sessions are held at Golden Gate Healthcare 
Center in San Francisco. The current class will be graduating at 
the end of February with the ceremony at Las Vegas, Nevada. 




